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The Center for Faculty Development (CFD) was established to facilitate career development of ALL MGH faculty. This umbrella organization
addresses all aspects of faculty development, as well as specializing on the clinical faculty through the Office for Clinical Careers (OCC), the
research community through the Office for Research Career Development (ORCD), Graduate Student Division (GSD) and Post Doctoral Division

(PDD) and the women faculty through the Office for Women's Careers (OWC).

PROGRAMS AND INITIATIVES
October 2018: Programs by Office Oct 2018 Initiatives YTD: Program Attendance
Attendance R
. . _— . MGH New Faculty Total Men Women N/A
CFD Dealing with Difficult Tactics* 34 Orientation
: f - Instructor Appointment 495 167 295 33
MGH New Faculty Orientation 82
. . ) Awareness guidelines Sum of Men Attended
GSD Overview of Career Opportunities in the - Website content
Life Science Sector 18 = Sumof Women Attended
OcCC Can | Really Write a Book?* 22 ] Theme:
=a . YTD: CV Assistance Career |
ORCD Excorcising the Ghosts - Managing
) In Queue: 9 Advancement
Problems with Coauthors 63 In Process: 9 .
PDD/ Ice Club Pub Night Industry Careers Complete: 8 Communication |y
MGPA Networking Event 27 1
# Programs '
Grand Total 246 Leadership
* Oct YTD
CME program 1
6 15 Negotiation .
Program Evaluation Summary* Oct YTD |
Question Yes No N/A Yes No N/A Networking [
Did program meet your expectations? 94% 4% 2% |94% 4% 2% ]
Think program will have impact on your professional life? 93% 6% 2% |90% 7% 2% RGR _
Did you ever attend one of our programs before? 56% 42% 2% |61% 37% 2% , '
*Does not include MGPA programs or networking social events 0 50 100 150
OFFICE VISITS
YTD: Topics Addressed YTD: Top Ten Departments
Authorship/Publications @ 1 30
Career Advice 31 8 25
Extension Request |[mm 5 E 20
Gain Independence W 1 3 15
B Grant funding |E——— 9 g 10
] Mentoring [l 3 £ 5
Promotion | 3 0 ;
Specific conflict |l 2 Dept 4@& 4";;\ Q\(’@\ &‘?A Sl;. \00? '§<? \0@ c}°® o\°®
Termination/Resignation @ 1 gq’b q\z'\\ q;b\ & aq‘;, QQOO z;b\ /%59 QT\,'\ QQEJ
Work/Life Balance [ s 2 < \&\@ §° AR Q;’A
Other | 2 f q;&'b &
# Office Visits: ) 10 20 30 40 e« 60‘3&
YTD: Rank of Participants by CFD Staff Member Total
Brown, Dennis B B Graduate Student # Office Visits
Deckersbach, Thilo (WResearch Fellow
Goldbers. Marcia @ Clinical Research Fellow Oct YTD
L . g,- @ Clinical Fellow 32 68
3 Rigotti, Nancy Member of the Faculty
é Skoczenski, Ann Lecturer Total
&= Stern, Theodore @Instructor .
] . Assistant Professor # Individuals
« External Advisor [ ] )
@ Associate Professor Oct YTD
Robb, Amy Professor 32 63
# Office Visits: 0 5 10 15 20 = Other
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