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The Center for Faculty Development (CFD) was established to facilitate career development of ALL MGH faculty. This umbrella organization
addresses all aspects of faculty development, as well as specializing on the clinical faculty through the Office for Clinical Careers (OCC), the
research community through the Office for Research Career Development (ORCD), Graduate Student Division (GSD) and Post Doctoral Division
(PDD) and the women faculty through the Office for Women's Careers (OWC).

PROGRAMS AND INITIATIVES

December 2018: Programs by Office Dec 2018 Initiatives YTD: Program Attendance
Attendance | _gs) 2019 Spring Preparation Total Men Women NJ/A
CFD  Speaking Up: How to Represent Yourself and - CFD Travel Awards
30 - Potts Faculty Mentoring 1,056 402 589 65
Get Your Ideas Heard*
Award Selection
GSD Importance of Mentoring while in Grad. School 7 - Website rebuild Sumof Men Attended
ORCD English as a Second Language (ESL) for Research 92 u Sumof Women Attended
Intro. to the NIAI, Advice from NIAI Alumni 19 Theme:
OWC Managing Parenthood and Your Career: o YTD: CV Assistance Career '
.. Ad t
Transitioning to Parenthood In Queue: 6 vancemen
PDD Research Fellow Orientation 13 In Process: 10 Communication
PDD/ Green Card Info Session 91 Complete: 16
. Leadership
MGPA MGPA Networking Hour 20 # Programs
nd Total =l Dec YTD Negotiation
rogram
prog 8 30
Networking
Program Evaluation Summary* Dec YTD
Question Yes No N/A Yes No N/A RCR
P H 2 [+ 0, [ 0, [ [+
Did program meet your expectations? 94% 5% 1% [96% 3% 1% Work-Life Balance
Think program will have impact on your professional life? 92% 5% 3% |93% 5% 2%
Did you ever attend one of our programs before? 64% 35% 1% [65% 34% 1% , 0 100 200
*Does not include MGPA programs or networking social events
OFFICE VISITS
YTD: Topics Addressed YTD: Top Ten Departments
Authorship/Publications = 1
Career Advice As . 60
CV/Cover Letter Critique = 1 '3. 50
Extension Request | s 40
Gain Independence § 1 S 30
. Grant funding 23 g
= Job retention m 1 * 20
2 Mentoring jmm 3 10
Promotion 34 0
Salary and/or Benefits ® 1 IS S B S B S N CAE A
Specific conflict = 2 Dept: g'?h Q@O é‘@ 39\0 @‘% ,;5’\0 Q';"\o \"é §° -;Cg é}o
Termination/Resignation @B 1 AR & §; QJP @Q‘b %Q?, ooc
Work Environment @ 1 N E,é' é?' -\6} g&‘\o
Work/Life Balance s 5 f f 4’5\‘2 &
Other s 5 &\& 6‘?
# Office Visits: o 10 30 40 50 60 ©
YTD: Rank of Participants by CFD Staff Member Total
1
Brown, Dennis [ ] @Graduate Student ¥ Office Visits
Deckersbach, Thilo Research Fellow
Goldbere Marcia . WClinical Research Fellow Dec YTD
& & J [ WClinical Fellow 30 135
é Rigotti, Nancy | [N N Member of the Faculty
% Skoczenski, Ann Lecturer T /
= Stern, Theodore [ | @instructor ota
& External Advisor | a - Assistant Professor # Individuals
. B Associate Professor Dec YTD
Robb, Amy = Professor = o
# Office Visits: 0 10 20 30 a0 = Other
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