
Sponsored by CHADD: Consortium of Harvard Affiliated Offices for Faculty Development and Diversity

and the
Harvard Clinical and

Translational Science Center

For registration information, please email cfd@partners.org

Harvard Medical School, Waterhouse Room, Gordon Hall, 25 Shattuck Street, Boston, MA 02115

9:00

REGISTRATION

WELCOME

COFFEE/TEA BREAK

Cultivating a Practice of Mindfulness: Tools for Minimizing Unconscious Bias to Enhance 
Your Mentoring Relationships

KEYNOTE LECTURE

10:15

INTERACTIVE EXERCISE
Uncovering Unconscious Bias for Mentors

PANEL DISCUSSION
Strategies to Address Unconscious Bias in Mentoring

12:00

11:00

10:30

9:15

8:30

NETWORKING LUNCH (OPTIONAL)

Continental Breakfast

Moderated by Joan Reede, MD, Dean for Diversity and Community Partnership; Associate 
Professor of Medicine, HMS
Panelists: Emelia Benjamin, MD, ScM, Professor of Medicine and Preventive Medicine; 
Vice Chair, Faculty Development and Diversity, Department of Medicine, Boston University 
School of Medicine; Professor of Epidemiology, Boston University School of Public Health
Peter Cahn, PhD, Associate Provost for Academic Affairs, MGH Institute of Health Professions
Robbin Chapman, PhD, Associate Provost and Academic Director of Diversity and Inclusion, 
Wellesley College 

Robbin Chapman, PhD, Associate Provost and Academic Director of Diversity and 
Inclusion, Wellesley College 

Nancy J. Tarbell, MD, Dean for Academic and Clinical Affairs;  
CC Wang Professor of Radiation Oncology, HMS

Friday, November 20, 2015 ● 9:00am - 12:00pm

Enhancing Mentoring Relationships through 
a Mutual Understanding of Unconscious Bias:
A Faculty Development Course for Mentors 

2015 CHADD Mentoring Course


